Vail Mountain – Vail, Colorado

Website(s)

https://www.vail.com/

Employment Begin

6/1 - 6/24
This is flexible but candidate must stay till Labor Day.

Employment End

9/4 – 9/25
We need you to work until your job offer end date.

Average Work Hours

35

Frequency of Pay

Every two weeks

Drug Testing

Sometimes

Are Employees Offered
Bonuses?

No

Number of International Staff

50

Housing Available

Available

Housing Type

Apartments

Housing Cost

$350-$550 per month

How much is deposit

$300 ($50 non-refundable)

When is Deposit Due?

Before Arrival

Deposit Instructions

Due upon notification of housing assignment along with first
month rent (or pro-rated first month's rent if after the 1st of the
month). You can pay with a money order, personal/traveller's
check and credit/debit card (Visa or MasterCard).

Estimated Startup Cost

1500.00

Additional Housing Informatio Once placed in employee housing, managers will notify their
n
employees and employees will need to pay a deposit, admin fee,
and prorate first month's rent. Apartments are furnished and
most have full kitchens, but participants will need to supply own
kitchenware. Rent ranges from $350-550 per month depending
on location and unit type. Some units rates are up to $700 for coed/couple housing options. Most bedrooms are shared. Not all
rate types are available. Employees should plan for $1500 for
move in (rent and deposit), transportation from Denver to Vail/
Beaver Creek, and paying for food, groceries, and supplies for the
first 3-4 weeks of your time in the USA before your first paycheck
arrives. Paychecks arrive one week after each two-week pay-

period, therefore you should be prepared to NOT receive your
first paycheck until 3-4 weeks after you begin working. If you
choose not to live in employee housing, we highly recommend
that you find housing PRIOR to arriving in Vail, as it is hard to
come by once you are in the area. Plan on other sources of
accommodation for your first night or two in Colorado. Hotels in
the Vail Valley are unfortunately pricey as there are no hostels.
($100+ a night). The most affordable hotels in the area are the
Best Western in Avon or the Holiday Inn or The Roost in Vail. •
Buffalo Ridge Apartments (Avon): 970-949-1285 • Eaglebend
Apartments (Avon): 970-949-9417 • Kayak Crossing Apartments
(Eagle Vail): 970-949-9417 • Lake Creek Village Apartments
(Edwards): 970-926-4550 • Middle Creek Apartments (Vail):
970-479-8200 • River Run Apartments (Eagle-Vail): 970-9494283
Guidelines

We appreciate and require that you work through the work dates
you commit to.

Employee Benefits

Some of the benefits, but certainly not all, include free skiing and
riding at Vail, Beaver Creek, Breckenridge, Keystone, and ABasin. Discounted lift tickets for friends or family, 2 Free
ski/snowboard lessons each month (restrictions apply), health
club discounts, free in-town bus service, discounted Eagle County
bus pass to access Avon/Edwards, affordable employee housing
(while available), discounts on outdoor clothing and equipment,
meals, activities, hotels, and travel. Discounted shuttle service to
the Denver airport.

Community

Small Community

Resort Summary

At 5,289 acres, Vail is one of the largest single ski resort in North
America. Second, you can find just about anything here. With 34
lifts, you’ll find everything from gentle beginner slopes and
sculpted corduroy cruisers to moguls, bowls, glades and terrain
parks. And, with 346 inches of soft, dry powder, the most
groomed terrain on the planet and 300 days of sunshine, it will
change your idea of a good time in a big way! Hiring the best
means that we maintain a challenging and enjoyable environment
with flexible opportunities to suit individual goals and needs. Vail
Resorts' warm, relaxed and professional atmosphere will provide
you with an opportunity to learn, and plenty of room for growth.

Available Positions
Position

Ride
Operator

($) Wage

Rate

Description

Tips Bonus

12.25

per
The Epic Discovery Mountain Activities Operations
hour Guide provides attentive and friendly guest service
to all of our activities which include mountain rides,
zip lines, adventure courses, tubing, mountain
coaster, climbing wall and trampolines.
Responsibilities include: Promote guest safety,
promote a positive company outlook by being
enthusiastic & inspiring, greet & provide guest
service throughout the resort, instructing guests in
equipment use, completing inspections.

No

No

Ticket Sales 12.25

per
Product Sales Agent facilitates sales for activity
hour passes, lift tickets, guided tours and season passes.

No

No

Bonus
Description

Must deliver outstanding customer service and
provide quality information regarding all Vail
products and services. Responsibilities include:
Professional in person and phone communication,
utilizing the point of sale modules and other
informational systems, resolving guest issues,
maintaining clean area, reconciling cash and
receipts at end of shift, scanning lift passes.
General
Food and
Beverage
Worker

12.25

per
Dining Staff are responsible for bussing tables,
No
hour stocking products and beverages, handling trash
and recyclables, maintaining cleanliness of service
areas, bathrooms and kitchens, dishwashing and
other duties as needed. Must be willing to operate a
cash register and prepare or serve food. Must be
motivated and able to work independently. Requires
the ability to greet guests in a friendly manner and
answer guest questions. Duties may vary on a daily
basis.

No

Vail Hospitality - The Lodge at Vail, The Arrabelle, The Marriot
Vail, Colorado

The Lodge at Vail

The Arrabelle

The Marriott

Website(s)

https://www.vail.com/

Employment Begin

5/25 – 7/4
Students should be okay with work at any of the resorts within
Vail such as: The Lodge at Vail, The Arrabelle and the Marriott

Employment End

8/29 - 9/25
Employees should expect to work until the final day of your
contract.

Average Work Hours

32

Frequency of Pay

Every two weeks

Drug Testing

Sometimes

Are Employees Offered
Bonuses?

No

Number of International Staff

250

Housing Available

Available

Housing Type

Apartments

Housing Cost

$350-$550

How much is deposit

$300 ($50 non-refundable)

When is Deposit Due?

Before Arrival

Deposit Instructions

Due upon notification of housing assignment along with first
month’s rent (or pro-rated first month's rent if after the 1st of the
month).

Estimated Startup Cost

1500.00

Additional Housing Informatio Once placed in employee housing, managers will notify their
n
employees and employees will need to pay a deposit, admin fee,
and prorate first month's rent. Apartments are furnished and

most have full kitchens, but participants will need to supply own
kitchenware. Rent ranges from $350-550 per month depending
on location and unit type. Some unit’s rates are up to $700 for
co-ed/couple housing options. Most bedrooms are shared. Not all
rate types are available.
Employees should plan to bring $1500 for move-in (rent and
deposit), transportation from Denver to Vail/ Beaver Creek, and
paying for food, groceries, and supplies for the first 3-4 weeks of
your time in the USA before your first paycheck arrives.
Paychecks arrive one week after each two-week pay period
therefore you should be prepared to NOT receive your first
paycheck until 3-4 weeks after you begin working.
If you choose not to live in employee housing, we highly
recommend that you find housing PRIOR to arriving in Vail, as it
is hard to come by once you are in the area. Plan on other
sources of accommodation for your first night or two in Colorado.
Hotels in the Vail Valley are unfortunately pricey as there are no
hostels. ($100+ a night). The most affordable hotels in the area
are the Best Western in Avon or the Holiday Inn or The Roost in
Vail.
Avon:
Buffalo Ridge Apts (Avon): 970-949-1285
www.buffaloridgeapts.com
Eaglebend Apts (Avon): 970-949-9417
www.eaglebendapartments.com
Vail:
Kayak Crossing Apts (Eagle Vail): 970-949-9417
www.kayakcrossing.com
Lake Creek Village Apts (Edwards): 970-926-4550
www.corumrealestate.com
Middle Creek Apts (Vail): 970-479-8200
www.middlecreekvail.com River Run Apts (Eagle-Vail): 970-9494283 East Vail Racquet Club (East Vail): 970-476-4840
Short-term Stays:
Turn Table (Minturn): 970-827-4268
The Christie Lodge (Avon): www.christielodge.com
Other Places to Look: Vail Daily Classifieds: www.vaildaily.com
Craig’s List: www.rockies.craigslist.org *The Vail Daily and
Craigslist are great resources to find roommates as well.
You can begin searching before you arrive by going to:
http://classifieds.vaildaily.com/index.php?pub=01&class=rent
www.craigslist.com- search High Rockies region/housing If you
research housing options via Craigslist, please DO NOT wire
money via Western Union to anyone through Craigslist from your
home country.
Guidelines

We appreciate and require that you work the job dates you
commit to on the Job Offer. Time off requests are not always
guaranteed and may not be honored due to business needs.
Students should be okay with work at any of the resorts within
Vail.

Employee Benefits

Employees get a free bike haul pass, discounts at adventure
ridge, Discounts on retail, Marriott Hotel Discounts, discounts on
Eco-Bus passes (if they want to go down valley), Colorado
Mountain Express discounts (if they want to go to Denver), and
sporting events discounts.

Community

Small Community

Resort Summary

Vail Resorts are for guests who love the romantic feel and
excitement of an old-world ski town. We like our employees to be
able to enjoy our outlets and get to experience our mountain and
lifestyle. A J-1 should choose our company if they like to ski, ride
or would like to try either of these things. We also have tons of
events in the Winter including Snow Daze (free concerts!), Taste
of Vail, Burton US Open, International Film Festival, Spring Back
to Vail (free concerts). Working with us is an EXPERIENCE OF A
LIFETIME!

Available Positions
Position

($) Wage

Rate

Description

Tips Bonus

Dishwasher

12.25

per hour

Responsible for the
No
cleanliness of all aspects of
the kitchen, including: The
Dish Room, Pot Sinks,
Machines, Main Kitchen,
Garbage Disposal Areas,
Walk ins, Coolers, Freezers
and Kitchen Equipment,
China, and Flat Wear and
Glassware. Stewards are
expected to assist all areas
of the kitchen, as
requested, in addition to
ensuring all clean dish wear,
supplies and equipment is
stored appropriately, and
timely.

No

Chambermaid/Housekeeper

12.25

per hour

Housekeeping roles work in No
all areas of housekeeping.
Responsible for the general
cleaning and upkeep of
guestrooms and other
assigned areas.
Requirements include: the
ability to lift, move
moderate weight; remain on
one's feet for extended
periods of time; and an
individual who has attention
to detail, is team oriented
and dedicated to providing
excellent service and
ensuring that the high
standards are met. Must be
able to adjust and work as a
team player to ensure
utmost guest satisfaction.

No

General Food and Beverage
Worker

8.08

per hour
+ tips =
12.25
minimum

You will be responsible for
Yes No
working in all areas of the
front of house food and
beverage operation at
Breakfast only operations or

Bonus
Description

full service 3 meal a day
operations. Jobs include
host/hostess, busser, room
service, barista, cleaning
attendant, dishwasher and
more. You must be willing
to work in all positions and
assist as a team play for the
restaurant and f&b
operation you are a part of.
Position receives limited
tips. Great guest service
skills and strong English
skills required.
Cook

12.25

per hour

An Entry Cook is a Line cook No
in fast paced culinary
environment. Working
stations could include
Appetizer, Pantry and Prep.
Will prepare food according
to standardized recipes and
portion controls. Will assist
in prepping all kitchen lines
and re-stocking the lines, as
necessary. Help to receive
food and dry goods for the
kitchen and properly
account for such deliveries.
Keep all coolers and walkins neat and clean. Properly
store/cover all food items
and rotate products for
freshness.

No

Resort Worker - Position will 12.25
be assigned upon arrival

per hour

Spa Attendants are
No
responsible for ensuring
cleanliness and general
housekeeping of the spa
locker rooms. Roles will also
assist with general
housekeeping in public
areas and guest rooms. This
person must be a team
player and willing to assist
in all areas of the hotel and
all housekeeping duties and
may clean rooms multiple
times a week as well.

No

Barista

per hour

Starbucks Baristas are
No
responsible for working a
cash register, cleaning,
bussing tables, and making
coffee. This position
requires waking up early
and a passion for coffee and
guest services. Baristas may
also assist in other food and
beverage operations at the

No

12.25

resort. Strong English is
required for this guest
facing role.
Front Desk

12.25

per hour

Front Desk Agents are
responsible for checking in
guest at the hotel and
providing a high- level
experience for our guests.
You must be a team player
and willing to pitch in and
help out in all areas of the
hotel including front office
roles, food and beverage,
housekeeping and more.
The highest level of English
skills are required for this
role.

No

No

Beaver Creek Hospitality – The Osprey, The Pines Lodge, Arrowhead
Beaver Creek, Colorado

The Osprey

The Pines Lodge

Arrowhead

Website(s)

https://www.beavercreek.com/

Employment Begin

5/25/2020 – 7/4/2020
Students should be okay with work at any of the resorts within
Beaver Creek such as: The Osprey, The Pines Lodge, Arrowhead,
etc.

Employment End

8/29/2020 - 9/25/2020
Employees should expect to work until the final day of your
contract.

Average Work Hours

32

Frequency of Pay

Every two weeks

Drug Testing

Sometimes

Are Employees Offered
Bonuses?

No

Number of International Staff

250

Housing Available

Available

Housing Type

Apartments

Housing Cost

$350-$550

How much is deposit

$300 ($50 non-refundable)

When is Deposit Due?

Before Arrival

Deposit Instructions

Due upon notification of housing assignment along with first
month’s rent (or pro-rated first month's rent if after the 1st of the
month).

Estimated Startup Cost

1500.00

Additional Housing Informatio Once placed in employee housing, managers will notify their
n
employees and employees will need to pay a deposit, admin fee,
and prorate first month's rent. Apartments are furnished and
most have full kitchens, but participants will need to supply own
kitchenware. Rent ranges from $350-550 per month depending
on location and unit type. Some unit’s rates are up to $700 for

co-ed/couple housing options. Most bedrooms are shared. Not all
rate types are available.
Employees should plan to bring $1500 for move-in (rent and
deposit), transportation from Denver to Vail/ Beaver Creek, and
paying for food, groceries, and supplies for the first 3-4 weeks of
your time in the USA before your first paycheck arrives.
Paychecks arrive one week after each two-week pay period
therefore you should be prepared to NOT receive your first
paycheck until 3-4 weeks after you begin working.
If you choose not to live in employee housing, we highly
recommend that you find housing PRIOR to arriving in Vail, as it
is hard to come by once you are in the area. Plan on other
sources of accommodation for your first night or two in Colorado.
Hotels in the Vail Valley are unfortunately pricey as there are no
hostels. ($100+ a night). The most affordable hotels in the area
are the Best Western in Avon or the Holiday Inn or The Roost in
Vail.
Avon:
Buffalo Ridge Apts (Avon): 970-949-1285
www.buffaloridgeapts.com
Eaglebend Apts (Avon): 970-949-9417
www.eaglebendapartments.com
Vail:
Kayak Crossing Apts (Eagle Vail): 970-949-9417
www.kayakcrossing.com
Lake Creek Village Apts (Edwards): 970-926-4550
www.corumrealestate.com
Middle Creek Apts (Vail): 970-479-8200
www.middlecreekvail.com River Run Apts (Eagle-Vail): 970-9494283 East Vail Racquet Club (East Vail): 970-476-4840
Short-term Stays:
Turn Table (Minturn): 970-827-4268
The Christie Lodge (Avon): www.christielodge.com
Other Places to Look: Vail Daily Classifieds: www.vaildaily.com
Craig’s List: www.rockies.craigslist.org *The Vail Daily and
Craigslist are great resources to find roommates as well.
You can begin searching before you arrive by going to:
http://classifieds.vaildaily.com/index.php?pub=01&class=rent
www.craigslist.com- search High Rockies region/housing If you
research housing options via Craigslist, please DO NOT wire
money via Western Union to anyone through Craigslist from your
home country.
Guidelines

We appreciate and require that you work the job dates you
commit to on the Job Offer. Time off requests are not always
guaranteed and may not be honored due to business needs.
Students should be okay with work at any of the resorts within
Vail.

Employee Benefits

A free mountain ski/bike haul pass, discounts at Adventure Ridge
for the high ropes course and zipline, 35% off Colorado Mountain
Express, 20% off Vail Resorts Retail as well!

Community

Small Community

Resort Summary

At Vail Resorts, our mission is simple — to create the Experience
of a Lifetime for our employees, so they can in turn, provide the
Experience of a Lifetime for our guests. Vail Resorts is dedicated

to delivering extraordinary guest experiences by continuously
investing in our team and the infrastructure, systems and
training programs that support the employee experience. At Vail
Resorts, we hold ourselves accountable for living these
foundational values every day, in everything we do. OUR
VALUES: SERVE OTHERS - Own it. Personalize it. Elevate it. DO
RIGHT - Act with integrity—always do the right thing, knowing it
leads to the right outcome. DRIVE VALUE - Grow profit through
smart and innovative business practices. DO GOOD - Preserve
our natural environment and contribute to the success of our
local communities. BE SAFE - Be committed to the safety and
wellness of our employees and guests. HAVE FUN - Fun is our
product – create fun, enjoy your work and share your contagious
spirit. OUR VISION - TO RE-IMAGINE THE MOUNTAIN
EXPERIENCE AROUND THE WORLD. We expect every employee at every level within the company - to be a leader and constantly
push forward. And we provide a culture and the resources to
achieve that personal and professional growth. Conserving the
environment surrounding our resorts is something we take
seriously. Through EpicPromise, we make it a priority. Our team
goes above and beyond every day. We recognize their hard work
throughout the year and highlight some of their most incredible
efforts at our annual Epic Service Awards celebration. A J-1
should choose our company if they like to enjoy summer
mountain activities including hiking, biking and river activities.
We also have tons of events in the Summer, including Bravo!
Philharmonic, Budlight Hot Summer Nights Music Series, GoPro
Mountain Games and the Famous Vail Farmer's Market.
Available Positions
Position

($) Wage Rate

Description

Tips Bonus

Dishwasher

12.25

per Responsible for the cleanliness of No
hour all aspects of the kitchen,
including: the Dish Room, Pot
Sinks, Machines, Main Kitchen,
Garbage Disposal Areas, Walk
ins, Coolers, Freezers and
Kitchen Equipment, China, and
Flat Wear and Glassware.
Stewards are expected to assist
all areas of the kitchen, as
requested, in addition to
ensuring all clean dishwear,
supplies and equipment is stored
appropriately, and timely.

No

Chambermaid/Housekeeper

12.25

per Housekeeping roles work in all
No
hour areas of housekeeping.
Responsible for the general
cleaning and upkeep of
guestrooms and other assigned
areas. Requirements include: the
ability to lift, move moderate
weight; remain on one's feet for
extended periods of time; and an
individual who has attention to
detail, is team oriented and

No

Bonus
Description

dedicated to providing excellent
service and ensuring that the
high standards are met. Must be
able to adjust and work as a
team player to ensure utmost
guest satisfaction.
General Food and Beverage
Worker

8.08

per You will be responsible for
Yes No
hour working in all areas of the front
of house food and beverage
operation at Breakfast only
operations or full service 3 meal
a day operations. Jobs include
host/hostess, busser, room
service, barista, cleaning
attendant, dishwasher and more.
You must be willing to work in all
positions and assist as a team
play for the restaurant and f&b
operation you are a part of.
Position receives limited tips.
Great guest service skills and
strong English skills required.

Cook

12.25

per An Entry Cook is a Line cook in
hour fast paced culinary environment.
Working stations could include
Appetizer, Pantry and Prep. Will
prepare food according to
standardized recipes and portion
controls. Will assist in prepping
all kitchen lines and re-stocking
the lines, as necessary. Help to
receive food and dry goods for
the kitchen and properly account
for such deliveries. Keep all
coolers and walk-ins neat and
clean. Properly store/cover all
food items and rotate products
for freshness.

No

No

Front Desk

12.25

per Front Desk Agents are
No
hour responsible for checking in guest
at the hotel and providing a highlevel experience for our guests.
You must be a team player and
willing to pitch in and help out in
all areas of the hotel including
front office roles, food and
beverage, housekeeping and
more. The highest level of
English skills are required for this
role.

No

Barista

12.25

per Starbucks Baristas are
No
hour responsible for working a cash
register, cleaning, bussing tables,
and making coffee. This position
requires waking up early and a
passion for coffee and guest

No

services. Baristas may also assist
in other food and beverage
operations at the resort. Strong
English is required for this guest
facing role.
Resort Worker - Position will
be assigned upon arrival

12.25

per Spa Attendants are responsible
hour for ensuring cleanliness and
general housekeeping of the spa
locker rooms. Roles will also
assist with general housekeeping
in public areas and guest rooms.
This person must be a team
player and willing to assist in all
areas of the hotel and all
housekeeping duties and may
clean rooms multiple times a
week as well.

No

No

